G5B ENVIRONMENTAL MANAGEMENT POLICY

It is the policy set by the Directors, Management and Supervision Team of Clearway Drainage Systems Ltd
that all operational activities are carried out in a planned and controlled manner in order to as far as
reasonably practicable, cooperate fully with the relevant authorities to comply with all appropriate
environmental legislation and codes of practice and meet its responsibilities with regard to the environment.

The Company will commit and aim to minimise its adverse environmental impacts and encourage the
development of positive impacts, throughout all business operations.

To successfully implement this policy, we are committed to the development and continuous improvement
of an Environmental Management System, ensuring that all activities are performed in an environmentally
responsible manner.

Clearway Drainage Systems Ltd considers the environmental management of the business an integrated part
of its quality system, ensuring that any threats of pollution from its activities are identified and either
eliminated or effectively controlled. We will also aim as an integral part of the site management policy to
ensure a rational and prudent utilisation of natural resources during the course of business operations.

Every person working for or on behalf Clearway Drainage Systems Ltd has a duty to perform all work tasks in
a manner which restricts the effects and impact on the Environment to as low as is deemed reasonably
practicable. The company will develop the environmental awareness of its employees and make them aware
of their responsibilities with regards to the environment and this Company Policy.

The Company will promote the principle of sustainable development and care of the environment, and will
also monitor the environmental performance and adopt the principle of best practice and continuous
improvement strategy.

The policy will be regularly reviewed as to its performance and will be amended as deemed necessary to
meet the business and operational requirements.
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